
TOp mILITaRy REcRuITmENT facTS

1. REcRuITER LIES: According the New York Times, nearly one of five United States Army
recruiters was under investigation in 2004 for offenses varying from “threats and coercion
to false promises that applicants would not be sent to Iraq.” One veteran recruiter told a 
reporter for the Albany Times Union, “I’ve been recruiting for years, and I don’t know one
recruiter who wasn’t dishonest about it. I did it myself.”

2. ThE mILITaRy cONTRacT guaRaNTEES NOThINg. The Department of Defense’s own 
enlistment/re-enlistment document states, “Laws and regulations that govern military 
personnel may change without notice to me. Such changes may affect my status, pay 
allowances, benefits and responsibilities as a member of the Armed Forces REGARDLESS
of the provisions of this enlistment/re-enlistment document” (DD Form4/1, 1998, Sec.9.5b).

3. aDVERTISED SIgNINg BONuSES aRE BOguS: Bonuses are often thought of as gifts, but
they’re not. They’re like loans: If an enlistee leaves the military before his or her agreed
term of service, he or she will be forced to repay the bonus. Besides, Army data shows that
the top bonus of $20,000 was given to only 6 percent of the 47,7272 enlistees who signed
up for active duty.

4. ThE mILITaRy wON’T makE yOu fINaNcIaLLy SEcuRE. Military members are no strangers to
financial strain: 48 percent report having financial difficulty, approximately 33 percent of
homeless men in the United States are veterans, and nearly 200,000 veterans are homeless
on any given night.

"In Haig's presence, Kissinger referred pointedly to military men as
'dumb, stupid animals to be used' as pawns for foreign policy."

– Bob Woodward & Carl Bernstein, The Final Days, p. 208
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5. mONEy fOR cOLLEgE ($71,424 in the bank?). If you expect the military to pay for college,
better read the fine print. Among recruits who sign up for the Montgomery GI Bill, 65 
percent receive no money for college, and only 15 percent ever receive a college degree.
The maximum Montgomery GI Bill benefit is $37,224, and even this 37K is hard to get: To
join, you must first put in a nonrefundable $1,200 deposit that has to be paid to the military
during the first year of service. To receive the $37K, you must also be an active-duty 
member who has completed at least a three-year service agreement and is attending a 
four-year college full time. Benefits are significantly lower if you are going to school 
part-time or attending a two-year college. If you receive a less than honorable discharge (as
one in four do), leave the military early (as one in three do), or later decide not to go to 
college, the military will keep your deposit and give you nothing. Note: The $71,424 
advertised by the Army and $86,000 by the Navy includes benefits from the Army or Navy
College Fund, respectively. Fewer than 10% of all recruits earn money from the Army 
College Fund, which is specifically designed to lure recruits into hard-to-fill positions.

6. JOB TRaININg. Vice President Dick Cheney once said, “The military is not a social welfare
agency; it’s not a jobs program.” If you enlist, the military does not have to place you in
your chosen career field or give you the specific training requested. Even if enlistees do 
receive training, it is often to develop skills that will not transfer to the civilian job market.
(There aren’t many jobs for M240 machine-gunners stateside.)

7. waR, cOmBaT, aND yOuR cONTRacT. First off, if it’s your first time enlisting, you’re 
signing up for eight years. On top of that, the military can, without your consent, extend
active-duty obligations during times of conflict, “national emergency,” or when directed by
the president. This means that even if an enlistee has two weeks left on his/her contract
(yes, even Guard/Reserve) or has already served in combat, she/he can still be sent to war.
More than a dozen U.S. soldiers have challenged “stop-loss” measures like these in court
so far, but people continue to be shipped off involuntarily. The military has called thousands
up from Inactive Ready Reserve — soldiers who have served, some for as long as a decade,
and been discharged. The numbers: twice as many troops are fighting in Iraq and
Afghanistan per year as during the Vietnam War. One-third of the troops who have gone to
Iraq have gone more than once. The highest rate of first- time deployments belongs to the
Marine Corps Reserve: almost 90 percent have fought.
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